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Abstract 
This study analyses the influence of  al-ri’ayah (leadership) in a family to the intention of the family head, 
performance and family welfare, and to analyse the level of perfection (kaffah) of leadership (al-ri’ayah) in 
family, intention of the family head, performance and family welfare in Urban Areas of East Kalimantan 
Province. The said Urban Areas constitute the four cities in East Kalimantan Province, namely Samarinda, 
Balikpapan, Tarakan and Bontang. This study applies the syar’i quantitative approach, strengthened by the syar’i 
qualitative and kasyf intuitive analyses.Al-ri’ayah in family is a leadership attitude applied by a family head 
constituting one of the important factors influencing the intention of family head, performance and family 
welfare. The al-ri’ayah aspects in family give the influence in forming and directing the intention of family head, 
performance and family welfare. The al-ri’ayah in family, intention of family head, performance and family 
welfare have been implemented well at the stage of sunnah category or close to being perfect (kaffah). 
Keywords: Al-ri’ayah (leadership), intention, performance, welfare and kaffah (perfect). 
 
INTRODUCTION 
The concept of ‘leader’ in Islam is not merely focused on someone  leading a formal institution. The demand of 
Islamic universality views that each living human being is a leader, either a leader for himself, a leader for his 
family or for his group. In addition, the responsibility of the family leader in Islamic concept is not only to the 
other human being, but also the responsibility to Allah – the Almighty God. 
Al-ri’ayah (leadership) in family according to the Islamic perspective is the application of leadership 
by a family head in holding the mandate / trusteeship and in reaching the joint objective, by obeying to all 
provisions of family leadership in Islam consistently. Al-ri’ayah in family  in this research is measured by the 
indicators of amanah (mandate/trust), just, wise, imperative and giving good samples. Intention of the family 
head is the commitment deep in the heart of family head to perform an action to achieve the family goal and 
conducted in order to look for the blessing (ridhla) of Allah. Intention of the family head  is measured by 
indicators of  devotion (‘ibadah’), hereafter life, cautious / careful, and honest  and also looking for living for the 
family. 
Performance in Islam is an achievement obtained through working  / making an effort by following the 
religious norms and the Islamic economic principles. Performance is measured by indicators of income, savings / 
investment, value of the family assets and tithe (zakat), donation (infaq) and alms (shadaqah).  
Family welfare is a family condition able to maintain the syari’ah objective. The family welfare is 
measured by the indicators of maqasid syari’ah, namely the protection to the religion (hifzz ad-din), protection to 
the soul (hifz-an-nafs), protection to the mind (hifz al-aql), protection to the offspring (hifz an-nasl), and 
protection to property (hifz al-maal). 
 
THEORETICAL BASE 
Leadership is something absolute in every family. The idea of leadership covers the whole aspects of fulfilment 
of the needs, attention, taking care, defending and guiding.  The aspect of family need fulfilment cannot be 
separated from the aspect of intention as a part directly related to the religious aspect. 
The religiousness of someone will cover the various dimensions, such as the faith dimension 
(ideological), devotion dimension (ritualism), comprehension dimension (experiential), application dimension 
(consequential), and the knowledge dimension (Ancok, 1995: 10).  Such dimensions contain the hopes in which  
someone holds on the theological outlook and acknowledges the truth of the religious doctrines.  
From the psychological point of view, Eagly and Chaiken in Yosepa (2008: 100),  state that  intention 
constitutes a psychological construct different from the attitude  determining someone’s motivation with his  
conscious mind plans to perform something. Intention is measured by the way in giving  some items of questions 
asking whether the subject intends or not to do an action. Intention constitutes a motivation of someone’s wish to 
materialize the goal he wants to achieve. Intention has a requirement  in order to be purified only for the sake of 
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Allah, and in the Nobble Qur’an it is stated under the term as “Motive wishing to get the hereafter life”. “Motive 
of longing for Allah”. “Wanting the Allah” or “Wishing to get the Blessing of Allah”. So that everything 
depending on its intention is completely true and correct (Qardhawi, 2005: 11). 
Islam is a deed religion or a work religion (praxis) (Majid (1995: 215). The core of Islamic teaching is 
that the mankind try to come close to and try to get the blessing from Allah through the work or good deeds, by 
purifying his worship only to Allah. Discussion about ‘work’ in Islam is  by using the basic thought that Islam as 
a faith system, has a positive  outlook to the matter of performance with the objective of reaching higher 
standard of life, either directly or indirectly (al-Faruqi, 1995: 75-76).  
Theory of Performance according to Ibnu Khaldun (2000) is all forms of undertaking or efforts 
performed by human being, either materially or non-materially, intellectually or physically, or related to worldly 
or hereafter subjects. Working is a dynamic activity and has the goal to fulfil certain needs (physical and 
spiritual), and in the effort to achieve such a goal, human being  tries hard and seriously to materialize the 
optimum  achievement as evidence of his dedication to th Almighty God - Allah SWT. According to Zadjuli 
(2007: 20) that in Islamic economics the perfection in performance is achieved by activities in the forms of ritual 
devotion, praying and extending the gratitude to Allah. The total value of the output of performance, either in the 
forms of goods or services can be counted by using the acceptance model approach. 
The main goal of the use of syari’ah according to Imam al-Ghazali is to motivate the human welfare, 
with the goal to protect religion (Hifz-ad-din),  to protect ourselves (Hifz-an-nafs), to protect the mind (Hifz al-
aql),  to protect the offspring (Hifz an-nasl), and to protect the property  (Hifz al-maal).  There are two 
approaches to measure such welfare, namely the objective measuring approach and subjective measuring 
approach (Chapra, 2000: 101). According to Haneef (2006: xvii) the word ‘welfare’ in Arabic language is ‘falah’ 
means ‘victory, luck, prosperity, success, achieving something, safety, security and also continuously in 
goodness and in welfare. Falah also means the luck in the long run, in this world and hereafter. The same 
concept is also presented  by Centre for Islamic Economic Study and Development (P3EI) (2008: 18-19) that the 
Islamic Economy learns  how human being fulfil their material needs in this world, so that b it will bring 
happiness in the world and hereafter (falah). 
 
RESEARCH METHODOLOGY 
This study is intended to analyse the influence of al-ri’ayah in family  to the intention of family head, 
performance and family welfare, to know and to analyse the level of perfection (kaffah) of leadership (al-ri’ayah) 
in family, performance and  family welfare at the urban areas in East Kalimantan Province. The aforesaid urban 
areas are the four cities in East Kalimantan Province, namely: Samarinda, Balikpapan, Tarakan and Bontang. 
The quantitative analysis is used to answer formula of the problems being hypothesized. In addition, 
this research is designed by using the Nobble  Qur’an paradigm through the syar’i qualitative and kasyf intuitive 
methods. The aim of using this Nobble Qur’an paradigm is  that the truth of the Nobble Qur’an is used to portrait 
the religious behaviour and the family economy at the urban areas in East Kalimantan province. The syar’i 
qualitative  analysis is the analysis on the quantitative data collected  through questionnaires by using the Likert 
Scale modified by using syar’i quantitative method, then  analysed by using the PLS – Partial  Least Square 
technique to test the hypotheses in study. This quantitative approach is useful to explain the existence and 
influence of another research variable descriptively by analysing the causal relationship among variables by 
using the axiom approach of Islamic religion statistically. 
The use of qualitative analysis and the kasyf / intuitive analysis to answer the problem formulation in 
this research which is not hypothesized. Qualitative analysis applies the qualitative description, namely 
illustrating the facts, classification and measurement describing the occurring condition. Whereas the intuitive 
analysis uses the power of heart / conscience in explaining the occurring facts by relying on the Nobble Qur’an 
and guidance of Rasulullah. The method chosen to analyse data must be in conformity with the research pattern 
and variables to be researched.  The Structural Equation Modelling (SEM) of the AMOS statistical software 
package is used at the hypothetical models and testing. 
 
Definitions of the Operational Variables 
Variables and their indicators have consistent meaning and described at their operational definitions as follows:  
1. Variable of Al-Ri’ayahin Family (X): Al-Ri’ayah (leadership) in family as intended by this research is the 
application of Islamic leadership, namely  the leadership applied by the family head in directing and in 
achieving the joint goal, by fulfilling all provisions of Islamic leadership consistently. Indicators of this 
leadership variable are: Amanah / Trustable (X1), Just (X2), Wise (X3), Imperative (X4) and Giving 
Good Sample (X5).  
2. Variable of Intention (Y1):  Intention in this research is the tendency to seriously carry out the balanced 
activities (worldly and hereafter) leading towards achievement of the family goal. Indicators of the 
intention variables are as follows:  Intention to do devotion (Y1.1), Living with preparation for hereafter 
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(Y1.2.),  Careful and Honest (Y1.3),  Looking for a living for family (Y1.4). 
3. Variable of Performance (Y2):  Performance is an achievement obtained by the family through working / 
making efforts following the religious norms and the Islamic economic principles. There are 4 (four) 
indicators of performance in this research, namely: Lawful and Rightful Income (Y2.1), Saving / 
Investment (Y2.2), Value of Family Asset (Property) (Y2.3), and Paying for Zakat, Infaq and Shadaqah 
(Tithe, Donation and Alm) (Y2.4). 
4. Variable of Family Welfare (Y3): Family Welfare is the family condition able to maintain the syari’ah 
goals (maqasid syari’ah). Indicators reflecting the family welfare variables are as follows: protection to 
the region / Hifdz ad-diin (Y3.1), protection to the soul / Hifdz an-nafs (Y3.2),  protection to the mind / 
Hifdz al-aql (Y3.3), protection to the offspring / Hifdz an-nasl (Y3.4), and protection to the property / 
Hifdz al-maal (Y3.5 ). 
The conceptual framework namely the inter construct relationship within the model having the 
regressional direction constitutes the relationship on influence of the al-ri’ayah construct in family to the 
intention, then the influence of al-ri’ayah construct in family to the performance, and influence  of al-ri’ayah in 
family  to the family welfare. In addition, there are also relationship among constructs of influence of intention 
to the performance and to the family welfare, and influence  of performance to the family welfare. The 
conceptual framework in general will observe and analyse the phenomena of al-ri’ayah in family at the research 
areas. 
In further stage, the chain of research conceptual framework is shown through the quantitative 
approach, in which the ground of thought is based on the thinking philosophy based on the Verses of God, Allah 
SWT (the Nobble Qur’an) and As-Sunnah (Guidance of  Mohammad, the Prophet), either in the forms of words 
or deeds. Then, an analysis will be described, namely syar’i qualitative  analysis and the kasyf / intuitive analysis, 
that will produce the conclusions as being: not yet  syar’i, partly syar’i, and close to being perfect (kaffah). 
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Path Coefficients on each relationship among variables are as follows: 
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OUTPUTS OF PATH COEFFICENT TESTING 
Variables Coeffisient C.R. Prob. Remarks 
Al-ri’ayah in Family (X)  Intention (Y1) 0.757 7.381 0.000 Significant 
Al-ri’ayah  in Family (X)  Performance (Y2) 0.411 4.077 0.000 Significant 
Al-ri’ayah  in Family (X)  Family Welfare (Y3) 0.137 1.964 0.049 Significant 
Intention (Y1)    Performance (Y2) 0.553 5.328 0.000 Significant 
Intention  (Y1)   Family Welfare (Y3) 0.179 2.116 0.034 Significant 
Performance (Y2)   Family Welfare (Y3) 0.719 6.056 0.000 Significant 
Leadership (al-ri’ayah) in family  has a significant influence to the intention of family head, family 
performance and family welfare. Influence of al-ri’ayah in family to the intention of family head can be 
explained that a family head having  al-ri’ayah high attitude in family reflects the high responsibility. The 
responsible attitude growing on someone will produce stimulation, commitment and motivation to meet the 
living needs of his family. 
Conclusion is integrated as the result of syar’i qualitative analysis, syar’i quantitative analysis and 
kasyif intuitive analysis. Al-ri’ayah in family has been properly implemented by family heads, so that it is able to 
produce intention on the family head to have high family performance and able to establish the family welfare. 
Therefore, al-ri’ayah in family has been properly conducted at the ‘sunnah’ category or  having been close to 
being perfect (kaffah). 
 
CONCLUSION 
1. Government / Regulator 
The Government Administration of East Kalimantan Province is expected to focus the policy on people welfare, 
particularly the family as the integral part of the community group. The cause of the existence of non-prosperous 
or poor families shall remain be observed from the economic point of view. Poverty occurs due to discrepancy in 
the pattern of resource ownership. The intended policy can cover the provision of the sources of work and 
income as the people economic activities, so that it opens wider  space and opportunities on the people access to 
get the jobs. In addition, the provision of facilities and infrastructure supporting the family and the people to 
obtain the services in education, health and devotion implementation must be maximized by the Government, so 
that the comprehensive welfare of the people can be materialized. 
2. Family and Community 
For family and community, the leadership attitude and actions in a family must be strengthened and confirmed. 
Husband must realize about his role and responsibility as leader of the family, and must be responsible for his 
leadership. The economic pressure (financial distress) in family must be able to be managed under good 
management, so that it will not give negative impact and influence to their marital relationship, because the 
failure in meeting the economic needs in family is very potential in causing the problems in family. Family 
welfare has to be intended to fulfil the jasadiyah and ruhaniyah (physical and spiritual) needs, but has to 
establish the attitude of qana’ah (feeling contented, sufficient to the God’s gifts), so that the family harmony can 
always be maintained. 
 
INTENTION 
(Y1) 
FAMILY 
WELFARE (Y3) 
AL-RI’AYAH IN 
FAMILY (X) 
PERFORMANCE 
(Y2) 
H1 : 0,757 
H2 : 0,411 
H3 : 0,137 
H4 : 0,553 (S) 
H5 : 0,179 (S) 
H6 : 0,719 
European Journal of Business and Management                                                                                                                               www.iiste.org 
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) 
Vol.7, No.13, 2015 
 
297 
BIBLIOGRAPHY: 
Ahmad, Djalaluddin, 2007, Manajemen Qur’ani; Menerjemah Ibadah Ilahiyah dalam Kehidupan, Malang : 
Malang Press 
Ajzen, Icek, 2006, The Theory of Planned Behaviour. 
Al-Ghazali, 1989. Ihya’ Ulumuddin , Dar al Kutub al ‘Ilmiyah. 
Ancok, Jamaludin, 1994, Psikologi Islam, Yogyakarta: Pustaka Pelajar. 
Anshari, 1993, Wawasan Islam, (pokok-pokok Fikiran tentang Islam dan Ummatnya). Jakarta : Raja Grafindo 
Persada. 
Arikunto, Suharsimi, 2002, Prosedur Penelitian Suatu Pendekatan Praktek. Jakarta: PT. Rineka Cipta. 
Asifudin, Ahmad Janan, 2004, Etos Kerja Islami, Surakarta: Cetakan I, Muhammadiyah University Press 
Bell, R.R., 1979, Mariage and Family Interaction. Ontario : The Dorsey   Press. 
Bachtiar, A, 2004, Menikahlah, Maka Engkau Akan Bahagia. Yogyakarta : Ar-Ruzz Media 
Bukhari,  Shahih Bukhari,  lidwa online.   
Capra, M. Umer, 2000, The Future Of Economics, (an Islam Perspective). The Islamic Voundations. 
Faruqi, Ismail, 1995, Al-Tawhid: Its Implication for Thought and Life, Herndon, Virginia: IIIT. 
Ghozali, Imam, 2001, Aplikasi Analisis Multivariate Dengan Program SPSS. Semarang: Badan Penerbit Undip. 
------------------- 2006, Structural Equation Modeling: Metode Alternatif dengan PLS, Badan Penerbit Universitas 
Diponegoro, Semarang. 
Gunarsa, S. D. 1983, Psikologi untuk Keluarga. Jakarta: PT. BPK Gunung Mulia. 
Hadisubrata, M.S. 1992, Keluarga dalam Dunia Modern (Tantangan dan Pembahasannya). Jakarta: Erlangga. 
Hall, E. (1985). Super Marriage. New Delhi: Tata Mc Graw Hill. 
Haneef, M. Aslam, 2006 Pemikiran Ekonomi Islam Kontemporer, Surabaya: Airlangga University Press.  
Hardyastuti, Suhastmini 2001, Pengurangan Konflik Peran Kerja dan Peran Keluarga: Siapa Pelakunya?, 
Yogyakarta : Center for Population and Policy Studies Gadjah Mada University 
Hasan, Maimunah, 2001, Rumah Tangga Muslim, Yogyakarta: Bintang Cemerlang 
Hikmat, 2009, Manajemen Pendidikan, Bandung: Pustaka Setia. 
Husein, Syed, Sajjad dan Ashraf, Syed Ali, 1979, Crisis Muslim Education, Hodder and Stoughton King 
Abdulaziz University, King Abdulaziz  University, Jeddah Saudi Arabia. 
Ibn Sinā 1911, Kitab al-Siyāsah. Beirut  
ISEI 2005, Rekomendasi ISEI: Langkah-Langkah Strategis Pemulihan Ekonomi Indonesia, Jakarta: Ikatan 
Sarjana Ekonomi Indonesia. 
Jauhar, Ahmad Al-Mursi Husain, 2009, Maqashid Syariah (terjemahan), Cetakan Pertama, Penerbit Amzah, 
Jakarta. 
Jasmina et al., 2001, “Analisis Peringkat Penanggulangan Kemiskinan Kabupaten / kota” Ekonomi dan 
keuangan Indonesia, Vo. XLIX No. 4. 
Jogiyanto, H.M dan Willy, A. 2009, Konsep dan Aplikasi PLS (Partial Least Square) Untuk Penelitian Empiris. 
BPFE Fakultas Ekonomika dan Bisnis UGM. Yogyakarta Kammeyer, Kennet, C. W., (1987). Marriage and 
Family Fondation for Personel Decisions. Massachutes: Alyn & Bacon Inc. 
Kartasasmita, Ginanjar, 1995, “Pemberdayaan Masyarakat”, Bahan Kuliah Program Pasca Sarjana Studi 
Pembangunan ITB. (tidak dipublikasikan). 
Kementerian Agama RI. 2012,  Al-Qur’an al Karim.   
Koentjaraningrat  1976, Manusia dan Kebudayaan di Indonesia. Jakarta: Djambatan. 
Madjid, Nurcholish  1995,  Islam Agama Kemanusiaan: Membangun Tradisi dan Visi Baru Islam Indonesia, 
Jakarta: Paramadina.  
Masyhur, Mustafa, 1999 Qudwah di jalan Dakwah, terjemah oleh Ali Hasan, Jakarta: Citra Islami Press 
Mahsun, Mohammad, 2006, Pengukuran Kinerja Sektor Pelayanan Publik, Yogyakarta : BPTE 
Mansur, Yusuf, 2006, Kaya Dengan Shadaqah, Jakarta: Gema Insani 
Mu’afi, 2003, Pengaruh Motivasi Spiritual Terhadap Loyalitas Religius. Yogyakarta: Hasil Riset Disertai. 
Munawir, Ahmad Warson, 1997, Kamus Al-Munawir, Cetakan XIV, Yogyakarta : Pustaka Progresif. 
Mursi, Abd Hamid, 1997, Sumber Daya Manusia Yang Produktif, Jakarta : Gema Insani Press. 
Murtadho dan Salafuddin,  2001, Syarah Hadits Arba’in. Penerbit Al-Qowam, Solo. 
Moelyono, 2003, Motivasi serta Bagaimana Pengaruh terhadap kesuksesan / kebahagiaan, Yogyakarta: Hasil 
Penelitian Disertai. 
Nawawi, Hadari, 2001, Manajemen Sumber Daya Manusia untuk Bisnis Yang Kompetitif, Yogyakarta: Penerbit 
Gadjah Mada University Press. 
Nazir, Moh. 2003, Metode Penelitian. Jakarta: Ghalia Indonesia. 
Noor, Noraini M. 2004, Work Family Conflict, Work and Family Role Salience, and Women’s Well Being. The 
Journal of  Social Psycology, Vol. 144, No. 4 
Nurdin, Ali, 2006, Quranic Society. Menelusuri Konsep Masyarakat Ideal dalam Al-Qur’an. Jakarta: Erlangga. 
European Journal of Business and Management                                                                                                                               www.iiste.org 
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) 
Vol.7, No.13, 2015 
 
298 
Olson dan De Frain, 1999, Building Relationship. Life Innofations. Minnesota. 
Olson, David H. L, 2000, Marriage and Families : Intimacy, Diversity, and Strengt, Fourt editon. New York: 
Mc Graw-Hill Companies. 
_______________, 2000, ENRICH Marital Satisfaction Scale. http://www. facesiv.com/studies/fip.html. 
Diakses tanggal 14 Januari 2013. 
Parasuraman, Saroj, John De Frain, 2003, Marriage anf Families: Intimacy, Diversity and Streght. New York: 
The Mc Graw Hill Companies. 
Pusat Pengkajian dan Pengembangan Ekonomi Islam/P3EI, 2008, Ekonomi Islam.  PT. Raja Grafindo. 
Pradiptyo, Rimawan 1995, Perkembangan Struktur Kinerja Industri Indonesia dan Liberalisasi Perdagangan 
Dunia, makalah, UGM, Yogyakarta, (tidak dipublikasikan). 
Qardhawi, Yusuf, 1995, Peran Nilai dan Moral dalam Perekonomian Islam, Rabbani Press, Jakarta  
______________,  2005, Fatwa-fatwa kontemporer 4, Jakarta: Pustaka al-Kautsar 
Qomar, Mujamil, 2007, Manajemen Pendidikan Islam: Strategi Baru Pengelolaan Lembaga Pendidikan Islam, 
diedit oleh Khairi Rumantati dan Achmad Ta’yudin, Jakarta: Erlangga. 
Qurthubi, Syaikh Imam,  2003, Tafsir Al Qurthubi (Jilid 5), Penerbit: Pustaka Azzam. 
Rajab, Ibnu, 1419 H, Jami’ al-ulum wa al-hikam.  Muassasah al-Risalah. 
Rahman, Fazlur, 1968,  Islam, Anchor Books, New York.  
Rivai, Veithzal, 2008, Kepemimpinan dan Perilaku Organisasi, Jakarta: Rajawali Pers. 
Robbins, 2006, Perilaku Organisasi. Edisi ke-10, PT Indeks, Indonesia. 
Saldi, Saparinah, 1991, Psikologi Perkawinan : Membina Keluarga Bahagia. Jakarta: Pustaka Antara. 
Salmiyah, Ummu, 2008, Etika Kerja dalam Islam. 
Shihab, Quraisy, 2002, Tafsir Al-Misbah : Pesan, Kesan, dan Keserasian Al-Qur’an, Tangerang: Lentera Hati. 
______________, 2006, Menabur Pesan Ilahi; Al-Qur’ân dan Dinamika Kehidupan Masyarakat, cet. kedua, 
Jakarta Selatan: Lentera Hati. 
Siagian, Sondang P., 2002, Kiat Meningkatkan Produktivitas Kerja, Cet. Pertama, Jakarta : PT Rineka Cipta, 
Singarimbun, M., Efendi, Sofian 1995, Metode Penelitian Survey. Jakarta: PT. Pustaka LP3ES Inddonesia. 
Sjechul H.P., 2005, “Formula Zakat : Menuju Kessejahteraan Sosial”, Surabaya : CV. Aulia. 
Solimun, 2003, Structural Equation Modeling (SEM), Lisre,I dan Amos, Malang: Penerbit Fakultas MIPA-
Unibraw. 
Solimun, Nurjanah dan Rinaldo Achmad, 2006, Permodelan Persamaan Struktural Pendekatan PLS dan SEM, 
Malang: Unibraw. 
Sukirno,Sadono  2002, Pengantar Teori Mikroekonomi, Rajawali Press:  Jakarta. 
Sumar, 2011, Hak dan Kewajiban Anak dalam Islam, www.konselingislam.com 
Suyanto, 2012, Materi Kuliah MKPD, Program Doktor Ilmu Ekonomi Islam, UNAIR. 
Suyuthi, 1403 H.,  al-Asbah wa al-Nadha’ir,  Beirut : Dar al-Kutub al-Ilmiyah.   
Tasmara, Toto, 2002, Membudayakan Etos Kerja Islami. Jakarta, Gema Insani 
Press. 
Thabrani, 360 H., Mu’jam al-ausath,  jilid  I. Kairo. 
Thalib, Hisham, 1991, Panduan Latihan Bagi Petugas Islam, Kuala Lumpur : Norin Enterprise 
Tobroni, 2005, The Spiritual Leadership, Malang: UMM 
Umar Sulaiman, A., 2006, Fiqih Niat. Jakarta, Gema Insani Press. 
Walgito, B. 2002, Bimbingan dan Konseling Perkawinan. Penerbit Andi: Yogyakarta. 
Wibisono, Chablullah,  2002, “Pengaruh Motivasi spiritual Terhadap Kinerja Karyawan Industri Manufactur di 
Batamindo”, Disertasi, Universitas Airlangga, Surabaya 
Wismanto, Bagus, 2005, Kepuasan Perkawinan Diperoleh Dari Komitmen Perkawinan. 
http://www.unika.ac.id/warta/22082005.html. diakses tanggal 11 Januari 2012. 
Yasin, Aziz,  2000, Pengaruh Timbal Balik antara Kepuasan Pekerjaan dan Kepuasan Keluarga: Analisis 
Model Struktural. Jurnal Ekonomi dan Manajemen. 
Yuwana dan Maramis, 2003, Dinamika Perkawinan Masa Kini : Anda juga dapat membuat Perkawinan lebih 
baik. Malang: Jawa Timur. 
 Zadjuli, Suroso Imam,  1999a, Prisnsip-Prinsip Ekonomi Islam, Surabaya: Fakultas Ekonomi Universitas 
Airlangga 
______________, 1999b, Membentuk Manusia menjadi Khalifah di Bumi yang Madaniyah, Surabaya: Pusat 
Studi Kebijakan Alternatif 
______________, 2006a, Kesejahteraan dan Keadilan Perspektif Islam, Makalah, Surabaya. 
______________, 2006b, Reformasi Ilmu Pengetahuan dan Pemberda-yaan SDM , Surabaya ; Universitas 
Airlangga 
______________, 2008, SIZ Model Analisis Pembangunan dan Kemiskinan di Indonesia, Surabaya: Universitas 
Airlangga. 
The IISTE is a pioneer in the Open-Access hosting service and academic event management.  
The aim of the firm is Accelerating Global Knowledge Sharing. 
 
More information about the firm can be found on the homepage:  
http://www.iiste.org 
 
CALL FOR JOURNAL PAPERS 
There are more than 30 peer-reviewed academic journals hosted under the hosting platform.   
Prospective authors of journals can find the submission instruction on the following 
page: http://www.iiste.org/journals/  All the journals articles are available online to the 
readers all over the world without financial, legal, or technical barriers other than those 
inseparable from gaining access to the internet itself.  Paper version of the journals is also 
available upon request of readers and authors.  
 
MORE RESOURCES 
Book publication information: http://www.iiste.org/book/ 
Academic conference: http://www.iiste.org/conference/upcoming-conferences-call-for-paper/  
 
IISTE Knowledge Sharing Partners 
EBSCO, Index Copernicus, Ulrich's Periodicals Directory, JournalTOCS, PKP Open 
Archives Harvester, Bielefeld Academic Search Engine, Elektronische Zeitschriftenbibliothek 
EZB, Open J-Gate, OCLC WorldCat, Universe Digtial Library , NewJour, Google Scholar 
 
 
